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Ozel istihdam Burolarinin Turkiye
Ekonomisindeki Yeri ve Onemi

Ozet

Tarkiye’de, 1990l yillardan itibaren degisen Uretim bigimleri ve istihdam iligki-
leri ile birlikte tekrar glindeme gelen 6zel istihdam burolarinin, ekonomik agidan
isglcu piyasasindaki yerini ve 6nemini ortaya koyulmasinin amaclandigi bu ¢a-
lismada, Tirkiye Is Kurumu’ndan elde edilen istatistiki veriler ile karsilagtirmali
analiz yapilmigtir. Elde edilen bulgulara gére, 2004 yilinda yasal statlye kavusan
6zel istihdam burolarinin, ise yerlestirilen isglcu sayisi bakimindan kisa bir su-
rede kamu istihdam kurumu olan Tirkiye Is Kurumu'nun diizeyine ulastiklari ve
sunduklari istihdam hizmetleri itibari ile de is-Kur tarafindan saglanan hizmeti ta-
mamlar nitelikte oldugu gérilmiistiir. Ozel istihdam biirolari nitelikli isgiiciine hiz-
met sunarken, Is-Kur'un daha cok diisiik nitelikli is giiciine hizmet sundugu gé-
rulmustur. Gegici istihdam birolarinin Turkiye'de bir ihtiyag ve zorunluluk oldugu
da elde edilen diger bulgular arasindadir.
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The Place and Importance of Private
Employment Agencies in Turkish Economy

Abstract

In this study the role and importance of private employment agencies in Tur-
kish Labor Market, which has been brought to the agenda after 1990s with new
forms of production and labor relations, has been to put forward in an economi-
cal perspective. A comparative analysis has been made using statistical data of
is-Kur. It is found that, the private employment agencies, which have gained the
legal status in 2004, have achieved to reach to the public employment agency,
Turkey Employment Agency in job placement and are complementary to ig-Kur
as employment services they have provided. Private employment agencies are
serving to the qualified labour while is-Kur is serving to the low qualified labour.
It is also found that, temporary employment agencies are demanded and neces-
sity in Turkey.
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